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Hey, cool that you took the step of 
picking up this booklet and opening 
it. What made you take this step? 
Maybe you don‘t know that much ab-
out racism yet and you realised that 
you wanted to fill this gap? Maybe 
you already have some knowledge 
about racism and are interested in 
what we write and would like to take 
a critical look at it? Maybe you have 
taken this broschure for completely 
different reasons? To make the texts 
accessible to many people, there is 
a glossary at the end of this bro-
schure. All the words you can read 
there, are marked with a . We are 
happy, that you are taking the time 
to have a look.

To whom is the booklet?
This booklet is aimed at people 

with different experiences of racism, 
both white positioned people, as well 
as BIPoC. Some texts are explicitly 
aimed at white people, but most of 
the texts deal with the behaviour of 
white people or white privilege and 

are meant to initiate reflection. If you 
are positioned as white, pay atten-
tion to the feelings, that arise while 
reading. Before you start reading, 
you are welcome to have a look at 
chapter 6, where we refer to white 
fragility and defensiveness.

Who are we?
We are activists from the AntiRa 

AG of the Berlin local group. The 
group consists of BIPoC and white 
positioned people. We are not ex-
perts on anti-racism and have differ-
ent levels of knowledge. The texts 
were written in collaboration.

This brochure deals with some of 
the topics, that we consider import-
ant, but does not claim to be com-
plete. Many topics have not (yet) 
found a place. Therefore we would 
be very happy if you would like to 
give us critical feedback. Please 
feel free to send us an email at 
anti-ra-berlin@ende-gelaende.org.

INTRODUCTION
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Why are writing this 
brochure?

The German-speaking climate 
justice movement is a white dom-
inated movement and in recent 
years there have been several cri-
tiques from BIPoC denouncing 
structural racism within the move-
ment. For example the Open Letter 
from BIPoC to the climate camp and 
others. Since then, there have cer-
tainly been some changes in peo-
ple’s minds, but as a movement we 
are still at the beginning of a process 
to fight racism within our structures 
and to create a space that can be a 
safer space for BIPoC.

We have all grown up in a racist 
society and have been shaped ra-
cially and so it does not stop at our 
structures, in which we actually want 
to live the utopia on a small scale. 
So there are many white activists, 
who pay lip service to anti-racism, 
but there is still far too little visible 
change and action.

Recognising and reflecting on 
one’s own racist behaviour is a 
lifelong process that is not over at 
some time. At this point it should 
also be said, that reflection of in-
dividuals is not enough: we have 

to fight the roots of racism and the 
structures that have created and 
still preserve it.

The selected topics in this bro-
chure are intended to provide im-
pulses for a critical practice in our 
activist structures. Within the topics 
we have also tried to include refer-
ences to anti-racist perspectives on 
the climate crisis itself (e.g. colonial-
ism and climate crisis), but we want 
to encourage you and ourselves to 
engage with this even further.



6

Table of contents

1. Introduction

2. Racist police practices and repression

3. Tokenism

4. Cultural Appropriation

5. White Saviorism

6. Critical Whiteness : emotions, white fragility
 and questions of reflection

7. Glossary

Finally, we would like to invite you to inform yourself further. We have linked 
some materials here, among others also the Open letter from BIPoC to the cli-
mate camp and others1. Furthermore we would like to underline that it is great 
that there is a lot of free information material, but if you have the possibilities, 
it’s also very important to financially support the educational work of the people 
affected, because their work is too often unpaid.We hope we have managed to 
give some food for thought! 

1 https://www.ende-gelaende.org/news/hinweise-von-der-antira-fuer-die-massenaktion-2021.

What can you expect in this booklet?



7Racist police practices  
and repression

BIPoC are more often affected by 
racist police practices, due to struc-
tural racism, which manifests itself 
increasingly within the police author-
ities. Racist police practices man-
ifest themselves both in selective 
controls such as racial profiling as 
well as in physical and psychological 
injuries by the police. Especially in 
the activist context, people, who are 
read as non-white are at risk of rac-
ist police practices. Both on the way, 
during and after the action BIPoC are 
at increased risk of being affected by 
these police practices. Furthermore, 
BIPoC face an increased risk of be-
ing legally prosecuted and punished 
with particular severity in the context 
of activism. A particular risk exists 
here for non-whitepeople without 
an EU passport, with insecure resi-
dence status or for people who are 
made illegal.

With racist police practices and re-
pressions, other inequalities or char-
acteristics such as class or language 
also play a role. In addition to racist 

attributions, it is necessary to also 
think about the interactions and in-
terdependencies of different dimen-
sions of inequality such as classism. 
Additional (constructed) categories 
in conjunction with racist attributions 
can increase the likelihood of rac-
ist police practices and repression. 
Even though all activists have to fear 
police violence and repression, it is 
important to keep in mind that peo-
ple are affected differently. For this 
reason, it is the task of all white ac-
tivists who are planning and partic-
ipating in the action to develop an 
anti-racist practice that takes into 
account the different realities of the 
participants and to show solidarity 
with (potential) victims of racist po-
lice practices.

It is important to note that there is 
no “right” behaviour and that every 
person may wish for different reac-
tions during or after a racist situation. 
All actions can have a different effect 
on the person concerned and may 
even make the situation worse.
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The police - A racist 
institution

Racial profiling does not happen 
simply through the prejudices of in-
dividual police officers, but is part 
of the structural racism in our soci-
ety and the institutional racism of the 
police apparatus. For the purpose 
of the police is the protection and 
maintenance of a racist and capi-
talist system that especially exploits 
and oppresses migrants and BIPoC. 
Racial profiling has far-reaching so-
cial consequences: Besides the re-
striction of freedom and security of 
the affected groups, there is also a 
strong effect on passers-by, police 
officers and the public in general. 
As described in the Rosa Luxem-
burg Foundation’s brochure “Racial 
Profiling”: “The controls that take 
place in public suggest that certain 
(groups of) persons are dangerous, 
and create the image of a police 

2 https://www.rosalux.de/publikation/id/40493/racial-profiling/,  S. 183 f.

force that protects the “normal pop-
ulation” from the supposedly dan-
gerous, criminal, illegal “others”. In 
this way, racist images among the 
police, but also in the population at 
large are seemingly confirmed and 
thereby cemented. In a kind of cir-
cular reasoning, the discriminatory 
controls subsequently appear to be 
lawful and legitimate, even though 
they mostly affect people against 
whom there is no concrete suspicion 
of a crime, who are therefore inno-
cently suspected.” 2 

Racial profiling is part of the po-
lice apparatus that reproduces and 
maintains the racist and capitalist 
system. Reformist demands can-
not attack these fundamental con-
texts, instead what is needed are 
demands for transformative justice 
and “defund the police”, i.e. the re-
direction of funds away from re-
pressive institutions and into social 
initiatives.
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• As a first step, it is necessary as 
a white or white-passing person 
to become aware, also in con-
tact with the police, of having 
privileges. This does not come 
naturally to all people. Talk 
about racism in your reference 
groups. It is not the sole respon-
sibility of people affected by dis-
crimination to address this, but 
the responsibility of all. 
 

• If you see or hear that BIPoC 
are affected by racist (police) vi-
olence, do not remain inactive. 
It is important, if at all possible, 
to always ask the person con-
cerned first how they are and 
what they need. Possibilities 

include staying close by, ob-
serving the situation, interven-
ing, drawing attention to the 
situation, calling the EA, or get-
ting support—if that is what the 
person wants.

• It can be useful after a racist sit-
uation to make a memory pro-
tocol, to write down the badge 
number and the name of the 
police officer.

• It can be helpful to give the per-
son concerned your contact de-
tails. They can then think about 
how they would like to proceed 
and whether you can support 
them.

For observers
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• There is no right or wrong ap-
proach to the situation. The 
most important thing is to fo-
cus on your needs. You know 
best what you need, for exam-
ple whether you want to get out 
of the situation as quickly as 
possible, or whether you want 
attention or interference from 
other people. It can be helpful 
to talk through possible scenar-
ios with your reference group 
beforehand. 

• It is important for people affected 
to know that racist behaviour on 
the part of the police is illegal, 
but unfortunately it very rarely 
leads to convictions of police 
officers. In addition, following 
a complaint against police offi-
cers, the police may file counter 
charges against them. Often 
the charges against the police 
officers are dropped, while the 
victims of racist police practices 
are convicted.

For those affected
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What is Tokenism?
The term was coined by the 

US-American sociologist Rosabeth 
Moss Kanter at the end of the 1970s. 
It describes the taking up of token 
functions within groups by marginal-
ised persons. Tokens are not consid-
ered as individuals, instead they are 
instrumentalised as representatives 
of “their” presumed group and thus 
reduced to their assumed identity 
category. They are thereby stripped 
of the possibility to speak for them-
selves and are rather expected 
to represent whole (constructed) 
groups. Therefore, marginalised 
people such as BIPoC (Black, Indig-
enous, and People of Colour), Jew-
ish or WLINTA* (Women, Lesbians, 
Inter, Non-binary, Trans-, and Agen-
der) people become (seemingly) vis-
ible but in reality, the discriminatory 
structures within the organization 
remain.

How can Tokenism  
be avoided?

Tokenism mainly arises in struc-
tures in which one group dominates. 
Within the German climate move-
ment there is a strong white dom-
inance. Therefore, the first step to 
avoiding tokenism should be the ac-
tive dismantling of white dominance 
within these structures. This requires 
active antiracist processes that ex-
amine why white dominance exists 
and how it can be dismantled. White 
people should start by asking them-
selves how they contribute to white 
dominance and the exclusion of 
 BIPoC voices, instead of seeing the 
problem in the low representation of 
BIPoC. 

As long as these structures aren’t 
made more accessible for BIPoC, 
nobody should be surprised by the 
low public representation of BIPoC. 
The same applies to other forms of 
discrimination. 

Through Tokenism groups or in-
stitutions sell themselves as eman-
cipated and divers to the public in 
order to receive recognition, while the 
privileged can keep their position of 
power and their privileges within the 
structure. 
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Where can we find 
Tokenism in the  
climate movement?

Within Ende Gelände and the 
rest of the German climate move-
ment Tokenism can, for example, 
be found when BIPoC are asked to 
do press work by white people they 
hardly know, although they never 
expressed the wish to be involved in 
press work or public appearances. 
The same goes for the assumption 
by white people that BIPoC are ex-
perts on racism and approachable 
for related requests, without prior 
expression of interest. You might 
realise the problem when you ask 
yourself if you would ask a white per-
son, you hardly know whether they 
would represent your group at an 
interview or present the concept of 
critical whiteness in front of the en-
tire group. Probably not.
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What is Cultural appropriation?
In the context of racism, cultural appropriation happens when white per-

sons take symbols, items and practices from a marginalized culture and use 
it for their own benefit, while the marginalized group faces racist discrimi-
nation for the very same elements of their culture. Since colonialism, white 
people define constructed groups as “the other” and exploit them. This prac-
tice continues until today, for example in the form of cultural appropriation, 
when museums continue to exhibit stolen colonial loot, do not restitute it, but 
financially benefit from it. White people thus still benefit from colonialism, 
while Black, Indigenous and People of Color are continuously racialized and 
degraded as “uncivilized”. Cultural appropriation can go along with material 
profit, like in a museum, in pop culture or in the fashion industry. The profit 
can however also be non-material but symbolic. Through cultural appropri-
ation, BIPoC and marginalized cultures are on the one hand made invisible 
and degraded, but meanwhile also exploited.
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Where do we find 
cultural appropriation 
in the climate justice 
movement?

Different types of cultural appro-
priation take place in the climate 
justice movement in Germany. Par-
ticularly widespread is the wearing 
of locks by white people. This prac-
tice has repeatedly been criticized, 
among others in the “Open Letter 
from BIPoC to the Klimacamp and 
others” 3. Further on in this text we 
go into more detail on this topic, but 
we want to encourage you and our-
selves to also think about cultural 
appropriation in other contexts. For 
example, regarding yoga, certain 
types of clothes, (henna) tattoos, 
music. When we write new texts 
on a song, we should have a close 
look on the origin of the music and 
on whether by changing the lyrics its 
(maybe political) context is rendered 
invisible. Furthermore, we should 
in general be concerned with ques-
tions like “What is the background 
the history of these things? Do I 

3 https://www.ende-gelaende.org/news/hinweise-von-der-antira-fuer-die-massenaktion-2021

know them?”, “Who benefits (finan-
cially) from this or who do I support 
(financially)?” and “In which context 
do I find myself, where do I stand in 
this context?”

On the history of locks
The rejection of white beauty 

norms by Black people is closely 
linked to the emergence of the Black 
Civil Rights movement in the USA, 
Black Nationalism and Black Power: 
These movements used and use 
the conscious appropriation of the 
“natural” Black hair as an anti-racist 
practice of resistance against white 
oppression and experience repres-
sion for this act of resistance.

Why is wearing locks as a 
white person problematic?

At this point we want to cite Noah 
Sow in her book “Deutschland Black 
& white: Everyday Racism” (2008):
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“Do not imitate Being Black or 
deny your own whiteness. One 
does not become less white if one is 
raised in a socially deprivileged fam-
ily. One is also not less white if one 
tries to grow dreads or imitates Black 
persons.  You do not mean no harm, 
but you act like a “good colonizer”: 
You use Black symbols, even sym-
bols of liberation, appropriate them, 
play with them and for doing so you 
get attention and/ or admiration for 
your “courage” and your extrava-
gance from other white people.” 

The Black symbols are thereby 
ridiculed because they are reinter-
preted and occupied  by white peo-
ple. Until today, most of the Black 
cultural contributions have been ap-
propriated and distorted by white 
people. (…) You should be aware 
that being white enables you to take 
from every culture and still be in con-
trol. Since many Black Germans do 
not find this combination funny at all, 
we do not feel like congratulating 
you on your dreadlocks.” 4

4 Sow, Noah (2009): Deutschland Schwarz Weiß: Der alltägliche Rassismus. München: W.  
 Goldmann, S. 251-252. Citation fromr : https://maedchenmannschaft.net/schwarze-wider- 
 standssymbole-auf-weissen-koepfen/.

Locks were and are used by 
Black people also as a sign of po-
litical resistance. To see the same 
symbol on whitepeople, who, by 
wearing locks are not confronted 
with racist stereotypes, but maybe 
even celebrated for their “courage” 
or “woke spirit”, can create injuries 
for BIPoC. The fact that one sees 
so many white activists who wear 
locks on climate camps and in ac-
tions was mentioned several times 
by BIPoC as one reason why they 
often do not feel comfortable in 
spaces of the climate movement in 
Germany. 

Despite this, little has changed. 
White people often do not accept 
the critique on cultural appropriation 
which is expressed by BIPoC. This 
way of dealing is a part of whitepriv-
ilege: white people believe that they 
have the pover of interpretation und 
legitimation of all their actions. The 
white dominanted society does not 
contest this way of thinking.
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1. The injury that white locks cause in BIPoC should be 
acknowledged and taken seriously.

2. Share the knowledge about the backgrounds of locks and the 
mechanisms of cultural appropriation. It is everyone’s responsibility, 
in particular in that of white people, to reflect critically on their actions 
and their position.

3. Be concerned with other appropriating practices in 
your surroundings. If you don’t find anything about it or if 
information is contradictory, this doesn’t mean it is not cultural 
appropriation.

4. Talk with your friends and your political groups about the 
topic. Especially white people have a responsibility to criticize 
racist behavior.

5. Although we find important that you (white people!) criticize 
cultural appropriation among each other, we find it important 
to be considerate of different levels of knowledge and be 
respectful.

6. When you criticize other people: check your position! We all, 
especially white people, reproduce racism because we were raised in 
a racist system.  Criticize racist behavior on others, but don’t forget 
that you’re also not free from racism!

In our opinion, how should this be dealt with?
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The term white saviorism de-
scribes a neocolonial thought and 
behavior pattern, in which white 
people think they as whitepeople—
or also as white dominated move-
men—have to save BIPoC, or even 
travel to countries in the Global 
South to help the “poor”, non-white 
population. Behind that is the idea 
of white supremacy, as it assumes 
only white people could recognize 
and solve the (supposed) prob-
lems of “the others”. This logic was 
also used to legitimize colonialism 
and the christian and capitalist mis-
sions in the colonized countries. 
White saviorism carries on this co-
lonial idea. The term mainly came 
from critique towards so-called de-
velopmental aid and volunteer-
ing programmes, but it can also be 
broadened and extended further to 
other contexts.

Especially in german media this 
trend can be clearly recognized: 
Even though people in the Global 
South (or MAPA—most affected peo-
ple and areas) have been fighting 
against environmental destruction 
and the climate crisis for decades—
even risking their lives and free-
dom—little to nothing is reported 

about these movements. Instead, 
mainly white activists are portrayed 
as their supposed “saviors” and the 
people in the Global South as sup-
posed “passive victims”.

We think it is good and important, 
that the climate justice movement 
in Germany has been increasingly 
growing for some years and we also 
find it important to continue fighting 
for climate justice here. We support 
that many white dominated actors in 
the German climate justice move-
ment see themselves as climate jus-
tice groups. And with this not only 
demand climate protection to save 
themselves in the Global North, but 
recognize, that the effects of cli-
mate change have already been felt 
in the Global South for a long time 
and will also be felt even stronger in 
the future, even though the Global 
North has contributed most to  cli-
mate change. Due to that, we find 
it important, that especially people 
in Germany and other countries in 
the Global North take responsibility 
for the global effects of their own cli-
mate-damaging politics.

With this in mind, we think it is 
important to take care that white 
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activists don’t reproduce neocolo-
nial patterns, thinking that they—
as white activists from the Global 
North—have to be “White Climate 
Saviors” and “save the world”. Be-
ing in this position, it is of course im-
portant to take responsibility. But if 
that goes along with paternalism and 
a feeling of superiority (“We know 
what is good for you”—similar to so-
called “developmental aid”), then it 
contributes to the exact same vio-
lent power dynamics and hierarchies 
that we are trying to dismantle.

As Mitzi Jonelle Tan, climate jus-
tice activist from the philippines, says 
in a video about white saviorism: 
“Our experiences and our trauma 
are not places for you to learn life 
lessons about gratitude and the im-
portance of ‘giving back’”.5

What can white people do 
to avoid white saviorism?

A first step is to connect more 
with climate justice groups from the 
Global South, genuinely listen to 
them and give them a stage and am-
plifying their voices. Already the fact 
that white people are able to am-
plify others’ voices, is part of white 
privileges. We think that in this pro-
cess the way societies and people 
from the Global South are looked at, 
needs to be critically reflected: 

What kind of images do you have 
in mind and reproduce of people in 
the Global South who are affected by 
the climate crisis? Are these images 
racist or neocolonial? Are these im-
ages mainly characterized by con-
sternation, or also by resistance? In 
your opinion, can you/ your group/  
Ende Gelände learn something from 
groups in the Global South, or do 
you think that you as a white activ-
ist actually already know better? 
Are you/ your group in contact with 
people affected and activists in the 
in the Global South and are you in 
exchange about climate justice de-
mands? Do you take the demands 
of these groups seriously and do you 
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really show solidarity with them? Do 
you know how solidarity could look 
like in practice? Specifically this 
means: Stepping out from the com-
fort zone of the white climate justice 
movement, reflecting on your privi-
leges and neocolonial images and 
working on antiracist and anti-colo-
nial solidarity with affected people in 
the Global South.

To end once again with the plea of 
Mitzi Jonelle Tan: “In the end though, 
we must remember that we’re all ac-
tivists. White activists need to face 
their privilege and this discomfort to 
truly be in solidarity with Black, Indig-
enous and People of Color activists, 
and this isn’t going to happen imme-
diately, this will be a lifelong journey 
of constant learning. But we are not 
each other’s enemy, the enemy is 
the system that ingrains these injus-
tices in our culture.” 5

5 The complete video can be watched here https://www.badactivistcollective. 
 https://www.badactivistcollective. com/the-bad-book/white-saviorism-climate-movement.
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emotions, white fragility  
and reflection questions

This chapter provides some reflec-
tion questions related to white privilege 
and space for your own reflections, so 
the text is aimed at people with white 
privilege. Before you look at the ques-
tions, a few words about the emotions 
that could come up. You may have 
already noticed, while reading other 
parts of this booklet, that emotions 
such as shame or anger have come 
up. While these phases of critical en-
gagement with racism may be uncom-
fortable, they are part of the process 
and have been described by many 
authors (for example, Tupoka Ogette 
in “Exit racism”). These stages in-
clude defense, shame, guilt, and rec-
ognition. They can take place in this 
order, but also jump back and forth be-
tween each other. After all, one’s own 
reflection process is not a process in 
which one immediately sees and un-
derstands everything, but which takes 
place gradually.

On the one hand, it is helpful to ac-
knowledge this as part of the process, 
to deal with the emotions yourself and 
to understand that this is part of the 
complex system around racism and 
serves to prevent white people from 

6 Tupoka Ogette : Exit Racism (2017), p. 27. Here, the phases mentioned are also described in 
more detail.

having to deal with their racism. On 
the other hand, it is also important to 
become aware of these feelings and 
to see to what extent they are carried 
out in the open. As a defensive attitude 
(or also in connection with shame and 
guilt) can quickly divert the discus-
sion away from the current situation 
(in which, for example, one’s own rac-
ist behaviour was pointed out) and the 
person concerned, and instead focus 
on the insecure, agitated emotion of 
the white person. It is often referred to 
white fragility in this context. This can 
make addressing racism very difficult.

As Tupoka Ogette writes, “‘white 
fragility’” aims to punish the person 
who has called out racism and, more 
importantly, to intimidate and silence 
that person.” 6 Thus, the above senti-
ments—if left unreflective—function 
(albeit unconsciously) to ensure that 
racism continues to be impossible to 
talk about.

This is not to say that these emo-
tions should not arise—as described 
above: these feelings and phases 
are part of the process of white peo-
ple confronting racism and have their 
function—but it is good to consider in 
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what situations, when, and with whom 
you want to talk about these feelings 
in order to reflect on them. A helpful 
perspective in this reflection can be 
to see that racism is a structural prob-
lem in that you have been socialized, 
not an individual bad act. Feelings 
that come up for you are often feel-
ings that other white people also have 
when they are confronted with their 
own racism.

For example it can be helpgul to talk 
to other white people about the own 
defensive reactions and about how 
white people can take responsibility 
for the internalized racism instead.

7 Mohamed Amjahid : Der weisse Fleck (2020), p. 184. The tip we quoted above should not 
be read in isolation, especially the first chapter of Amjahid’s book describes this context in more 
detail, also with examples.

Concluding, a quote from Mo-
hamed Amjahid: “Reflect on your own 
white fragility in different situations. 
Train yourself and toughen up. It’s ex-
hausting, I know. However, stepping 
back as a privileged person in some 
situations shifts the focus to structural 
injustices that affect minorities and 
vulnerable groups. This prioritization 
then benefits society as a whole.”7

Now feel free to keep these 
thoughts in mind and observe your-
self as you read the reflection ques-
tions below!
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We got these questions from Josephine Apraku, who 
launched the Instagram Challenge “Challenging Whiteness”. 
You can find the full set of questions on her Instagram profile. 

1. When did you first realize that you were white? 

2. At that point, were you aware that your whiteness was associ-
ated with comparatively better treatment and better access to re-
sources, such as education, jobs or housing market? If yes, why? 
If no, why not? 

Introduction Question 3 : The term white—just like the terms 
black or of color—were created by racism in the first place. Many 
people don’t realize it, but these terms don’t describe “skin colors.” 
Humans are not black or white. Rather, the terms describe, for ex-
ample, privileged access to societal resources (white) or poorer ac-
cess to those resources—(black or of Color). In short, being white, 
regardless of whether it is personally desired or perceived, means, 
for example, that you had a comparatively easier path through the 
school system or that it was not difficult due to you being white. 

3. Name three white privileges: How important are they in your every-
day life? What do you understand about racism being structural? 

4. Have you consciously used your whiteness to get or achieve some-
thing (e.g. an apartment or a job)? In what context was that? 
 
 

 

Reflection questions
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Introduction Question 5 : In workshops, I ( → Josephine Apraku) of-
ten experience that when white people reflect on their privilege in the 
context of racism, two things happen:

a) They focus on privileges that work on the individual level, like “I 
speak German well”, without awareness of how white privilege op-
erated at institutional and structural levels. It is only in seeing these 
three levels (interpersonal interaction, rules, measures and legis-
lation, as well as access to education or work) interact that rac-
ism discrimination that determines everyday life and is not merely a 
personal prejudice.  
    Identifying white privilege at the individual level is often used to 
perceive and portray oneself as less privileged as a white person: 
Many tell ways they’ve been disadvantaged … This may be true. 
But on an institutional and structural level, white people do not ex-
perience exclusion because of their whiteness.

b) When white privileges are collected, being white is often confused 
or equated with being German. For example, having a German 
passport or speaking German without an accent are considered 
white privileges. I (→ Josephine Apraku) as a Black woman, for 
example, speak German without an accent and have German citi-
zenship. Nevertheless, I do not have any white privileges; me be-
ing german, for example, is regularly discussed with me. This is 
important for the way racism works in Germany: Being german = 
being white. 

6. In the future: how can you use your privilege to challenge racism? 
Give three concrete examples.
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Apply these questions to this Ende Gelände action: 
How does structural racism affect this action?  
How does your whiteness influence you in this action?

Space for your answers:
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In the following you find the ex-
planation of some of the words used 
in this booklet. We included this, be-
cause we would like our texts to be 
understandable. We understand that 
some of them seem quite complex 
and hope, that they at least provide 
a starting point.

A short note about the described 
positionalities (e.g. BIPoC, white): 
In the definitions provided, we have 
tried to represent as many people 
as possible with their different expe-
riences of racism. But it is also im-
portant to keep in mind, that also 
racisms (e.g. anti-black racism, an-
ti-muslim racism, antisemitism etc.) 
work in different ways and have dif-
ferent effects and that BIPoC is a 
self-chosen term by many people 

with sometimes very different ex-
periences. Furthermore, there is a 
discussion whether antisemitism is 
a form of racism or its own form of 
discrimination. Also, there are peo-
ple who experience racism, but don’t 
identify as BIPoC and don’t want to 
be called like that. So please keep 
this complexity in mind as well.

Moreover, there are also al-
ways negotiation processes within 
communities about terms and po-
sitioning. So the categories and de-
scriptions should not be seen as 
universal or finalized – we have 
tried to take into account various 
sources. Dealing with your own po-
sition within the racist system (or po-
sitioning yourself) can be a process 
and is not always finalised.

26GLOSSARy
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BIPOC
BIPoC stands for Black, Indigenous and People of Color. The term orig-

inated in the US-american civil rights movement is a self-chosen term. It 
does not describe biological traits of people, but rather a social construction, 
which assigns people a certain social position. BIPoC connects a shared ex-
periences of racism, exclusion from the white dominated majority society 
and collective attribution of “being different”/ “othering”. In its core the term 
is about emancipation and solidarity. It positions itself against attempts to di-
vide through racism and culturalisation and against discriminatory labelling 
by white majority societies.

POC
People of Color is a solidarity alliance: as a collective platform for trans-

boundary alliances this term refers equally to all members of racialized and op-
pressed communities. People of Color refers to all racialized people, that have 
african, asian, latinamerican, arabic, jewish, indigenous or pacific descent or 
backgrounds in different shares. It connects those, who have been marginal-
ized through white dominant culture, as well as collectively devalued through 
colonial violence”.

Translated from: https://www.migrazine.at/artikel/people-color-als-solidarisches-bundnis.

GLOBAL SOUTH/ GLOBAL NORTH
The term Global South describes a disadvantaged societal position within 

the global system. Whereas Global North describes a position that is equipped 
with advantages. The classification refers to the different experiences with co-
lonialism and exploitation, on the one hand as mainly profiting from it, on the 
other hand mainly being exploited. While terms such as “developing countries” 
express a hierarchical eurocentric perception of “development”, which these 
countries have to follow, the terms Global South and North tries to address the 
political, economic and cultural position in a global context. The distinction in 
South and North is only to a limited extent meant as a geographical distinction. 
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Australia for example belongs to the Global North, just as Germany. But in both 
countries there are people who are part of the Global South, such as Aboriginal 
Australians or illegalized people. At the same time, also in countries that mainly 
belong to the Global South, there are people who benefit from an advantaged 
position of the Global North—be it because they are white, or because they be-
long to the globally privileged class due to economic resources.

Translated from: glokal e.V.: Mit kolonialen Grüßen...Berichte und Erzählungen von Auslands-
aufenthalten rassismuskritische betrachtet (2013), p. 8; https://www.glokal.org/wp-content/up-
loads/2013/09/BroschuereMitkolonialenGruessen2013.pdf.

NEOCOLONIALISM
Neocolonialsm describes ongoing, partly new forms of dependancy and ex-

ploitation after the end of formal colonialism. According to this, formerly colo-
nized territories are controlled by former colonial powers through neocolonial 
means, i.a. through financial (e.g. through loans), but also political, technologi-
cal, military or cultural dependency.

Translated from: https://glossar.neuemedienmacher.de/glossar/filter:n/.

PRIVILEGE
A special right or advantage that is reserved for an individual or group, which 

has mostly evolved historically and which is often perceived unconsciously.
For example a privilege of white or white-passing people is to not be labelled 

due to their color of skin.

First part translated from: Mohamed Amjahid. Der weisse Fleck (2020), p. 219.
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WHITE
White or being white doesn’t refer to biological traits, but to a political and 

social construction—just as the term BIPoC. Being whitedescribes the domi-
nant and privileged position within the power dynamic of racism. It is a posi-
tion that is often not explicitly named or labelled, even though every form of 
discrimination involves both a discriminated, as well as a privileged position.  
Contrary to the term BIPoC, white is not a self-chosen term.

To underline that being white is not an emancipatory self-chosen term, we 
write white uncapitalized and italic, contrary to the emancipatory self-chosen 
term BIPoC, which we write capitalized and non-italic.

WHITE-PASSING
The term white passing (also called racial passing) originated in the USA. 

It describes people who themselves don’t identify as white, but are often/ al-
ways/ sometimes perceived as white. “Passing” also plays a big role when it 
comes to gender, e.g. as cis- or straight passing. For people who experience 
white passing, this ambiguity can be burdening, because they don’t really fit 
into any of the worlds and possibly experience racism by white people, as 
well as mistrust by BIPoC. The perception from the outside can also lead to 
doubts concerning ones own identity. Because they experience more privi-
leges than (other) BIPoC, but this is not the same as the privileges of a white 
person. You can be less sure about white passing privileges than you can be 
of white privileges and the privileges are very dependant on the respective 
situation. They strongly differ individually. For example a person who is vi-
sually perceived as white, can quickly run into problems when searching for 
an apartment if their name is categorized as “arabic”. It is therefore a frag-
ile, insecure privilege.

Translated from: https://radikal.jetzt/white-passing/.
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ALLYSHIP
An ally is a person, who is not part of a certain marginalized group, but takes 

a stand for their rights and issues of this group and therefore fights against their 
discrimination. Allyship goes hand in hand with a high level of reflection of the 
own privileges and position within discriminating structures.

In the context of racism, white people can for example be allies of People of 
Color by supporting their interests, maybe step back in certain situations, and 
actively campaign against racism. This allyship can only exist through commu-
nication with people who are affected by racism. Otherwise white people may 
act over the heads of the wishes, needs and interests of people experiencing 
racism,  patronize them or try to “save” them. In this case they are “white sav-
iors” and not allies.

Translated from: https://diversmagazin.de/glossar/ - Ally.






